Sinocare=is

radL T /2N

REVSAToEEMERROBRAGIRXKEWVHES., SREEARSEMRT, UERKRADFRVSHFEE=5EWI A,

This Code applies to the directors, senior managers, and other employees of Changsha Sinocare Inc. and its affiliated
enterprises, as well as all third—party enterprises and individuals that conduct business on behalf of the Company.
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Global Compliance, Committed for Love
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Driven by love, Sinocare has always been committed to providing innovative and high—quality
products and services for diabetes and related chronic disease patients worldwide, helping them
improve their quality of life. Our goal is to become a globally leading expert in digital diabetes manage-
ment.The company has established "Committed for Love" as its core value, and adheres to its commit—
ments to users, employees, partners, society, and shareholders. This is not just a slogan, but a code of
conduct jointly followed by every Sinocare employee.

TBER, SIEARESHE—, ek hEMMGERERE " M ‘LHRERIONMENER", Hib[
THR “‘SHRMENHERFHEEEESR" WHIE. X—, BAFRMNEBEN—NKESNEE. dRnEnEE
{CERRYIRSE, ARSIk BRI T .

Over the past two decades, Sinocare has always been dedicated to excellence with unwavering
focus. It has successively established itself as a "Promoter of Blood Glucose Meter Popularization in
China" and an "Influential Global Expert in Blood Glucose Meters," and has now embarked on a new
journey to become a "Globally Leading Expert in Digital Diabetes Management."None of this would be
possible without our consistent law-abiding and compliant operations, our adherence to high standards
of ethics and morality, and our practice of the company’ s core values.

B—URTHRAAMNAE, BIN—F—17, SBEFHIFEXN=EBNEDRSIFN . HBREITASATMNE
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Every employee is a representative of the Company. Our words and deeds shape the external
perception and evaluation of Sinocare. To ensure that employees’ behaviors align with the Company’ s
values and that they can perform their duties legally and responsibly, the Company has formulated the
Code of Business Conduct.Guided by the corporate culture, this Code integrates relevant laws, regula—
tions, and international business rules from three dimensions—"Caring for Users", "Caring for Employ-
ees", and "Caring for the Company". It serves as the fundamental basis for guiding our handling of inter—
nal and external relationships, and also represents Sinocare’ s solemn declaration and practical action
to uphold "compliant operations”.

( Al TN Y o2 RRE T IEMATRIES . B—=IERR%MNHRA ERERE FHSEENTEE TS,
‘8" BRERiMENNRE—EERALE, FRIONS58C. SfbA . SHEMEHLE, HERTEER. [ ‘A",
NERHAUEHRENEEEE, R2EMKENENELE.

The Code of Business Conduct Provides Clear Behavioral Guidance for All Employees.Every
member of Sinocare should be familiar with and understand the content of this Code, and implement it
n daily work."Love" is the soul of Sinocare’ s values—integrating care into work enables us to coexist
harmoniously with ourselves, others, and the environment, and jointly fulfill the company’ s mission."-

. Compliance", on the other hand, is our golden shield against risks and a solid foundation for forging

committed for love

;.l"
REIE F—

General Manager Li xinyi
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Principles We Adhere to

BINERGANEE
We shall adhere to lawful and compliant operations.

HMETWSHAERR / tXFMEMEEREM, FHAREEEETIERENELEATNE
RIBIE . FAEFIREERETR .

We comply with the applicable laws and regulations of the countries/regions where
we conduct business, and ensure that the laws and regulations requiring compliance
are implemented in the company’ s internal systems, processes, and internal control

measures.

A ST EER?

What laws must we comply with?

BNV A T BIHENESATHENSTUSFEINREEEER, STUSHEEENFRBIRE
EENPEAISEE. REZRZNATEEER / S XFRAMFEER . IREHITBPHZAHSEEE
faERs, BMNSHRATNES

We must understand and follow all laws and regulations applicable to our various
business activities. Managers of each business shall bear the responsibility of identify—
ing legal risks. These laws and regulations may vary by country/region. If there is any

ambiguity or any problem encountered, we shall contact the company’ s legal counsel.

ERZEFRZMT AR KRR THTRIE?

What are the impacts of violating laws and regulations on the company and employees?

ERERZEMAARREET (B TREN ) BEAATMRTHRTEER.

Violating laws and regulations or failing to comply with the Code of Business Con-

duct will bring severe consequences to the company and employees.

FeAI 1R AOIERY

FANZEFrIEN
Principles We Adhere to

HABMERATRER:

Potential consequences for the company:

s MSESETATEAT]

Criminal liability or administrative penalties

o AFRK. B EESR (XEZAPER, ALIREERYL)
Damage to the company's brand and business reputation (loss of user trust, deterioration of the
business environment)

o KERERIE (BHYFEETRR, TiXLHME, TERGEBERINE)
Loss of development opportunities (deprivation of business qualifications, inability to list for financing,
inability to list for financing, inability to obtain policy preferences)

o ZFRK (ERNTETMR, mIRRERE)

Economic losses (direct fines , potential civil compensation )

HMRATHERATEER:

Potential consequences for employees:

. RICELD

Company disciplinary actions

o fTEALSISIREMRE

Administrative penalties and compensation for damages

* MEER

Criminal liability

FAIRNZ B ?

What should we do?

o FRREPERFZFz

Not seek improper benefits for the company

» FHBECHERAFSHaE

Not seek improper benefits for ourselves

o WEFSAIMNEWRNE

Act in line with the company’s values

* BLETE

Abide by laws and regulations

o KRIGEM, 1BZEIE FEASICIREE 2 EN AORHRRIBHITEHR
Any violation discovered shall be reported to the superior leader immediately or via the
reporting channels specified in this Code

—
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“CAEPATRL, Btk HY. TRENTRNES"

ESENARFENRE. SENERE LNRELE, B
E m F BRI P2 | RRFA, RETEROAT RHIRSHRE,

Valuing Users S RIFRPOE. ERAPER. RIFTHI—, 5
2T AP REM O AN E S = RS .

11 {%}FFHP&Q | Protecting User Safety

FREIRSRCINESGS. SEETISHEERSGBKNERNETSBMEEREEN. REE, B
Rl SEsERs , BT @ FHSE AR R £ E R i EENETEAN R R EREEER,
WRASEMN . £FREENETRMLZSAER, HXEENEL. HH. RBS5TEN.

Product safety is the lifeline of an enterprise. Sinocare complies with the applicable medical device
supervision laws, regulations, and standards in the countries/regions where it operates, learns from excellent
industry practices, and establishes and continuously optimizes a full product lifecycle management system covering
product registration, production management, business activities, and post—sales supervision. This ensures that
the medical devices registered, produced, and sold by the company are safe and reliable, and the relevant informa—

tion is true, accurate, complete, and traceable.

FeA INZ BAEAR 2

What should we do?

o BRI 7% AEEMAPRERERNENS R, BB mAEERREAT.

We shall not design, produce, or sell products that pose risks to users’ health—this requirement
applies equally to free products or public welfare gifts.

» RNETAENEEGE, BOEFM, BEREBEERIFEEHET.

We shall comply with the company’ s management systems and operation manuals to ensure the
continuous and effective operation of the management system.

o RINAMBEEMARRLSISHEMNFIRER, REKEESESERD .

We shall contact the Quality and Regulatory Center immediately upon becoming aware of any facts
or clues that pose a threat to user safety.

—

RIFAPZ2 /IRFA | $—E EAF

"Putting users at the center and providing safe, effective,
and affordable products and services" is Sinocare’ s
unwavering commitment to users. From the perspective of
prioritizing users, Sinocare meticulously protects users’ safety
and privacy, continuously improves the quality of products and
services, and consistently listens to users’ voices and identi—
fies their needs. Everything we do is to bring users more con-—
siderate products and more satisfactory services.

1.2 (RIPFHEPEEFAS M AIE B | protect User Privacy and Personal Information

FIPARRLST AMEERREHESHIR. ENEE-RIIRERSNE— 0T, BSEBNTEFEE
FRFRRFARNAER, AR AGENE RSB RHERN Y. BI™BET (PABRRFIE)
RS FEEZRREXKIERAIBARIAERZEM, WRAFPERNAETRPEIGER, FRIPPABEFHLE. B8
—HOEIET 1IS027001 FRRZEEEERINE, HET (HERAILZSEERR ) SR NHNERFERER
EHREEAAET, AAFPRFARNSAESREELEARP.

Protecting user privacy and personal information is a prerequisite for providing services. Sinocare
considers how to better protect user privacy and personal information at every stage, from product sales to service
provision, and provides convenient conditions for users to independently control and manage their personal data. We
strictly comply with the Personal Information Protection Law of the People's Republic of China and applicable user
privacy laws and regulations in the countries or regions where our business operates, ensuring that user information
is only used within the scope authorized by users and that personal data is protected from leakage. At present, Sino-
care has obtained 1SO 27001 Information Security Management System certification and formulated a series of doc-
uments including the Data Privacy and Security Management Procedures, which specify specific details such as the
retention period of user information, so as to provide more comprehensive protection for user privacy and personal

information.

PMAERRUREFHERMSNICRIONSEIRSHETRBIFEAABXIISHES, IS  SHIES (RITR.
RE(TH, REAEERE. TEESHLEEFNER.

Personal information refers to various types of information recorded electronically or by other means that
relate to an identified or identifiable natural person, such as name, ID card number, bank card information, home
address, and health check-up information. It does not include information that has undergone anonymization pro-

cessing.

HRAABRERE—BitENEIRLER, FRSHERANABETZIEEREAS . Vr2LZREEN
MAER, SEEWRG. RBUSM. HESY. ETFER. SRWKF. TRENEEER, URARHHUEASKLE
ABTAER.

Sensitive personal information refers to personal information that, if leaked or illegally used, may easily lead
to infringement of a natural person's dignity or endanger their personal or property safety. It includes information such

as biometric data, religious beliefs, specific identities, medical and health information, financial account information,

and location data, as well as personal information of minors under the age of 14.

04
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FAINZ SR ?

What should we do?

o HMEBETEE. B, SZNEN, EREAPENGAEKE. LEBAPER. TAPREEE,
EEIERER R FLUEES M.
We shall collect and process user information only after obtaining user authorization, and such collection
and processing must be based on specific, clear, and lawful purposes. When a user submits a request for
modification or withdrawal of authorization, we shall promptly make corrections or delete the relevant user
information.

* HRELABRESZSUNHBEMMERFEE, OERINE SRR RBLUSELURP N A SR

SERLSPNRLELURNAGEIME. E. £%. BRoTER (ERZ2EEFM ). ( BiERfATNEZ
LEEER ) T,
We collect and process user data in a manner that ensures appropriate security, including the adoption of
proper technical or organizational measures to protect personal data against unauthorized access, as
well as the leakage, alteration, and loss of personal information. For specific details, please refer to docu-
ments such as the Information Security Management Manual and the Data Privacy and Security Man-
agement Procedures.

o BRIMEBEEREAAGEESREAFNERER, RIOEMERHEHNEASKEFANAGERN, M2E
BRBFANRBHERBEFANRER, BRNSFIEE I AGRLERIN.

We shall obtain separate consent from users when processing their sensitive personal information. When
processing the personal information of minors under the age of 14, we shall obtain consent from the
minors’ parents or other guardians, and shall formulate special rules for personal information processing.

o BAIBEA AR R SIS RLRAR, NNKREIEEE.

We shall contact the Data Management Department immediately upon becoming aware of any facts or
clues related to user privacy leakage or data violations.

—

1.3 E%Fﬂﬂﬁ | Enhancing Product Quality

BERErRNES. —ERE ‘2R25, BRES (ES, BREAFFER, RRGET, FHERSE, HE
FEREEEARNERMIENESHY, BEAEFREMEN MRS . SIEM I FHAMISE DR SRR,
2007 £3k18 CEIVDD iAIE, 2017 fF3k18T FDA mhimiEN, 2019 Fiki8 CE MDD iAIE, 2020 FIRSEFR
BGMP AIE, 2022 5418 IVDR IAIE, 2023 F3418 MDR IAES MDSAP AIE, 2024 S£X3k1§FE GMP AIE.
SEAESHTELBEIRESHIT AL, FRREESHESKTITER.

Quality Is the Lifeline of Products.Sinocare upholds the philosophy of "Full Staff Participation, Quality First."
Centering on user needs, we actively innovate, pursue excellence, continuously maintain the effectiveness of the quality
management system and compliance with regulations, and remain committed to providing customers with high—quality
products and services.Since its establishment, Sinocare has continuously advanced the development of its quality
system: it obtained the CE IVDD certification in 2007, FDA market access in 2017, CE MDD certification in 2019, Brazil-
ian BGMP certification in 2020, IVDR certification in 2022, MDR certification and MDSAP certification in 2023, and
further obtained the Korean GMP certification in 2024.Through quality compliance and product certifications in major

global markets, Sinocare’ s product quality has gradually met the demands of the global market.

BRAFOE | 5 ZAF

FeAl INZ AR ?

J

What should we do?

« HiINNETERANETREMEEENREEERERNE.

We shall comply with applicable medical device regulatory laws and regulations and quality management
system regulations.

*  BRiNREBAFREFRUAEITRIIRS .

We only provide qualified products and services to users and customers.

* HAIFBEORRVMAOEZLLR, MRNEKREESENDD .

We shall contact the Quality and Regulatory Center immediately upon becoming aware of any facts or
clues of quality problems.

1.4 IR FS | Listening to Users' Voices

AFPNRRRERNBOES . =ERFL “BRRITL, BE “AFREL", AFRRE[EAR, \FBEFRLOE.
BNNEEESEHcBEEL LEE. BIFEERSRIE. [ VEFHD. THtNSEEASHPEE. BIHEE—2NESE
SXEESRNTED. MYUERS . BIFGE. WEFELSHISAPRER, WX, #I-mabsERlTHE
FE LK. APBRIEH . SEBERFRSEN, ST ERNERSAR AR, BEREER AP REREN,
HTEETHE, MARFRERPE, LHE-REkNmiGTE, BihEahE. ot RONHE. BE. &5, B
FIRSFAEEET RS HNENERF .

Meeting users' needs is our mission. Adhering to the "user-centric" principle and advocating "users first," Sino-
care proactively engages with users to listen to their voices.Our management team communicates with users annually
through online live streams, answering after—sales service calls, Special Programs, and store visits.Colleagues on the
frontline of sales interact with users daily via free testing activities, face—to—face services, phone calls, and on—site visits
to understand their concerns.Our Product Department regularly conducts consumer interviews, user demand surveys,
and annual dealer surveys to gather feedback on the company' s products from users across all touchpoints, collect
suggestions on user needs, conduct comprehensive evaluations, and incorporate these insights into product require—
ments—truly ensuring that product needs "come from the market and serve the market."In addition, our R&D, Quality,

After—Sales, and User Service teams also connect with users through various channels.

FeAl INZ SR ?

i

What should we do?

o HAIRESRASEE, BT “LIAFAGD” RS, RESMNBFRAEEER.

We shall act on the "user—centric" concept based on our job responsibilities and always consider mat-
ters from the users’ perspective.

« HIRRE5ARARNBRWIEED.

We shall actively participate in user-engagement activities organized by the company.

o RAVIBEEAAFEXRI. Tk, SR, EBRREAEXER1RE.
We proactively provide feedback regarding any concerns, dissatisfaction, or needs expressed by users
to the relevant departments upon becoming aware of them.
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“PRERTREHIETE. BRERKHES” RSEHNEIF
TRYRIE. SHEE. 8F8URT, REASAZE
EEERF BEXE, ARTRMU TR, FFENTIFHR,
BRFHFRRBLR T EER .

2L

Caring for Employees

2.1 EE*EEI | Sinocare Cares for Its Employees

FILIEMSIER

Prohibition of Discrimination and Harassment

BESAFERE. BRI HIAALMTTEREAR A , SIFERIRTEik. Mk RBUSI0. A  Fi B OBE.
. ReE. RNEFAFRHIHEA T ASRGOEERSEMEZRNRICHASTH. RIVSXEFENNATRIZ
AR SEAVE LS EROMNRE . EFRREIEKEE.

Respect and inclusiveness are virtues. Sinocare prohibits any form of discrimination against others by anyone for
any reason, including but not limited to ethnicity, race, religious belief, gender, age, nationality, genetics, disability, and skin
color. We have zero tolerance for sexual harassment against any individual or group, or other forms of infringement or
improper conduct. These principles apply to interactions among employees, as well as with our suppliers, customers, and

partners with whom we conduct business.

21.2 B

Protection of Human Rights

ANEMES, ZEFRIFE—TANAR, SESTARAEET™. RFAFIRF, TR, BaefbARFA, FHEHTHR
EEMTFCHE, HEAS—URTEEATE. . RENTIERE. RN ATBITEIT ., B, EFEREG,
FIEBEAISESBARTER. {HEMESRE, FEBTAREBRENREEMMSIRME. REMBAAE.

All human beings are born equal. Sinocare protects the human rights of every individual, respects the dignity,
privacy, and rights of each person. We shall not inquire about or gossip about others’ privacy, nor make inappropriate
comments or jokes. Together, we create a fair, harmonious, and friendly working environment for every employee. We
prohibit intimidating, abusing, tormenting, or mentally controlling others; we prohibit insulting, defaming, or falsely accusing

others by any means; and we prohibit demeaning or harming others’ dignity through mass media or other channels.

SHEXERL | BTEERT

"Providing employees with a platform for happy work and
healthy growth" is Sinocare’ s unwavering commitment to
its employees. Sinocare respects and embraces every employ-
ee, advocates equality and mutual care among individuals, and
provides employees with a safe and comfortable working environ—
ment, competitive remuneration, and comprehensive benefits.

2.1.3 Kiﬁ\ EE\ ié

Environment, Health and Safety

EHS BT EERNER. SHEBOTREER. 2. FENDAFRINTIIERE, ZIHHHRERERENER
TEERZSNTH. BIMET=EMN EHS (Environment, Health and Safety ) EBER, RISHFPIRE, 4P
BleRR RIET(FRE. U8 HE.BR ZLNFERERERNE—ARRES. SiEtET(RI2REENE )
(ESRIERZLERFM ) SFEXFIEMRL EHS ERFAXIREER.

EHS is the cornerstone of sustainable development. Sinocare is committed to building a healthy, safe, and
comfortable workplace and working environment, and prohibits any behavior that harms the environment or endangers
employees’ health and safety. We have established a sound EHS (Environment, Health, and Safety) management
system, and adhere to protecting the environment, safeguarding occupational health, and ensuring work safety. Natu—
rally, the continuous improvement of environment, health, and safety requires the active participation of every one of
us.Sinocare has formulated relevant systems including the Occupational Health Management System and the Environ—
mental, Occupational Health and Safety Management Manual to specify EHS requirements and related operating pro—

cedures.

R ANz A .
What should we do?

o INRHAVBRZFIREUTOTRER CEN TR, AREBE. SO0R2FERBNER, ME7ZIE
FREEEHS HMRES .
If we know or become aware of any situation that may or has posed a threat to the working environ—

ment, personnel health, or physical and mental safety, we shall report it to our supervisor or the EHS
team immediately.

s MRBEEZEZSH, RMOMLLURFAREHRSHERES.

In the event of an emergency, we shall prioritize the protection of personnel's life safety as the primary
task.

« B MSINEREE . EHS #EER), B EHS #lE, BRBKRiTH.

We shall all participate in health check-ups and EHS training, comply with EHS regulations, and avoid
risky behaviors.

-
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Legal Employment Practices

BIRGWHME. —EFEMSERERNZFEEINGERT. BRINREZEESZSMN. TFER. thE—H. #HXLE
ANENSRTRYSMXR, HUER FAEREL, RIPARMEANSENS; RNEMZOEHRM, REERXE
FENNRETENEEAEN, TERTNENRE, BETIERNEMRRAERNIE, WERTHIRERFRESERSAR
BORSIE); FIESBRTE; SERTEMBMAERRANG; ARTEMMEERSMXKEEEMNET2ERE, R
TRETENER, LRTH ‘SR HE=BTH.

Employees are the wealth of an enterprise. Sinocare continuously and strictly complies with applicable laws and reg-
ulations in employment practices. We always establish labor relations with employees in accordance with the principles of
legality and compliance, equality and voluntariness, consensus through consultation, and good faith. Under no circumstances
shall we employ child labor, and we shall protect the legitimate rights and interests of minors. We shall pay labor remuneration
in full and on time; if the laws and regulations of the country or region where we operate stipulate a minimum wage standard,
the remuneration paid shall not be lower than such standard. Through the working hours and leave system, we standardize
employees' attendance hours and ensure they have reasonable time for rest and leave. We prohibit forced labor of employees,
respect employees' right to freedom of association and collective bargaining, and pay social insurance for employees in accor—
dance with the laws and regulations of the country or region where we operate. We also provide employees with comprehen—

sive welfare benefits, enabling employees to realize "every step of happiness" at Sinocare.

.A#fﬁlg—ﬁiﬁﬁﬂﬁE Ll

~-7 7 @ EMER

2.2 {Hﬁfﬁﬁﬁ | Being Law—abiding Citizens

TERERRSUMIRE., SRESRTUNEFIEFER, ENMLRATMNESE, MEEETE. BLETE,
MRIZRATMENESZS IS WILEMRBINEW. BRI, RN, EZSER, FLAGRFA, FIREAESFEE,
TRABHENAEHEFHE. mEERBoESZENEENRUZRFRIE.

Abiding by the law is the foundation for business development. Sinocare advocates that employees ear-
nestly study national laws, regulations, and the company’ s rules and systems, act with integrity, comply with laws
and regulations, and conduct business in a legal and compliant manner in strict accordance with the company’ s
rules. Employees shall establish correct outlooks on values, rights, and interests, perform duties properly, refrain from
abusing power for personal gain, refrain from obtaining improper benefits, and refrain from seeking improper eco-
nomic benefits for the company.We shall conduct work in strict accordance with the principles of Sinocare’ s lawful

and compliant operations.

2 2 1 BLLALEEZ EE

Preventing Job—Related Misconduct

STEMERSBELRRE, fl: FEKREWE, REAS. EURERMSMNTIEARTER MBS LHER),
FREUb A\MIEEIERZ ALY, PEARNFAZE, BABSFBEARMNIAR, HEFEQATMNIMBER. FETH,
RETEHREAELFE, SFaE., CUHEREMSUNTEAZLAMY. 74k, FERSRE, 2EAR. &
Absk ZHMBMOAR, FEFIRRS LAER, BERRUMYIEESICH. FEBRARES, REARE. fl=E
Hith U TEARTSFIAIAS ERVER, WIAARRMESITI MERRERREMHA.

Employees shall prevent job-related misconduct, such as:No Accepting Bribery: Employees of compa-
nies, enterprises, or other entities shall not, by taking advantage of their positions, demand property from others or
illegally accept property from others to secure benefits for others. "Others" includes both external personnel and
internal members of the company.No Offering Bribery: No one shall give property or benefits to employees of com-
panies, enterprises, or other entities to secure improper benefits.No Job—Related Embezzlement: Employees of
companies, enterprises, or other entities shall not, by taking advantage of their positions, illegally appropriate the
property of their own entity for personal use.No Misappropriation of Funds: Employees of companies, enterprises,
or other entities shall not, by taking advantage of their positions, misappropriate their own entity’ s funds for personal

use or lend them to others.

FRAANIR~HIESE

Preventing Intellectual Property Violations

AT EMRIIRFREETE, flil: FERIEHLHE, 2IETELED. B, MHEmE R IELFRIRE
WAL, REFERE. EHANE AU EREPTSEREERIAIERE, SElRmEIRF SR
Rk, FERETHEIE, RETSEREREIREIEEN, RETMEIFREAT, AR—MER L ERSHET
irstrtERN AR . FERIBHAEER, 2EFASUEFNAEN, REZENATITEHRTHEHIF. 8/, it8
MHSER, HRMUAZFRGHRNOES, REFHEETISNRTEIENEGHR, IfF. BREEREMA
EBHEAER. FERESH, EETEERERZEM, REMAEF.

10
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Employees shall prevent intellectual property-related violations, such as:No Infringement of Trade
Secrets: It means no one shall obtain the right holder’ s trade secrets through theft, inducement, coercion, or
other improper means; nor shall they illegally disclose, use, or allow others to use the trade secrets they possess or
have obtained, thereby causing losses to the trade secret right holder.No Trademark Counterfeiting: It means no
one shall violate national trademark administration regulations by using a trademark identical to a registered trade—
mark on the same type of goods without the permission of the registered trademark owner.No Infringement of
Others’ Copyrights: It means no one shall, for profit, reproduce and distribute the right holder’ s works (such as
written, audio-visual, or computer software works) without the copyright owner’ s permission; publish books for
which others hold exclusive publishing rights; reproduce and distribute audio—visual products without the produc-
er’ s permission; or create or exhibit works of fine art falsely signed in another person’ s name.No Patent Coun-

terfeiting: It means no one shall violate patent regulations by counterfeiting others’ patents.

YR MBhEEREIESE

Preventing Information Security Breaches

BTEMRERRZSEERE, flil: FEUE. FERHARIAGR, REAESEREREXMNE, @A
HEREFRHARIAGS. FEEFHTEIERRR, SETEERERAE, WEAHBIESRGIMENLT
BIERRGEDFE. SENHCHOMIBTMBREF TR, ESEHE. EETENRESEIRTRER,
MR ENRRERET. FEEERATREIVERRS, REFTCERERME, RAERSES. EHREE. X
IR FRA MG BN ES RS

Employees shall prevent information security-related breaches, such as:No Selling or lllegally Pro-
viding Citizens' Personal Information: It means no one shall, in violation of relevant national regulations, sell or
provide citizens' personal information to others.No Damaging Computer Information Systems: It means no one
shall, in violation of national regulations, damage the functions of others' computer information systems, or the data
and applications stored, processed, or transmitted in such systems; nor shall they intentionally create or spread
destructive programs (e.g., computer viruses) that affect the normal operation of computer systems.No lllegal
Intrusion into Computer Information Systems: It means no one shall, in violation of national regulations, intrude
into computer information systems related to state affairs, national defense construction, or cutting—edge science

and technology.

294 FaBs TS SSICTE

Preventing Industrial and Commercial Misconduct

RITEMBEIREIEIRE, flin FREF WEHEFR, BEETE WEEFSERTBR B8R, LURRH,
LLRFEF S ELASHEE-RERAET M. FEEFT. HEXTHSFENERSRN, REFSERER-REEE
BEN, ST e REAERNERIRE TIMRENETRN . ER RS, REHSRNERMEERIRE.
TAMTENETRER . ERREME . FERAAE, SETEHE. s, TEHEBFRUNATIREALDE.

MFHEAR | BB ERT

Employees shall prevent industrial and commercial misconduct, such as:No Production or Sale of
Counterfeit or Substandard Products: It means producers and sellers shall not adulterate products with impuri-
ties, pass fake products off as genuine, pass inferior products off as superior, or pass unqualified products off as
qualified.No Production or Sale of Substandard Medical Devices/Supplies: It means no one shall, in violation of
national product quality management regulations, produce medical devices or medical hygiene materials that fail to
meet national or industrial standards for protecting human health; nor shall they sell medical devices or medical
hygiene materials that they know do not meet such national or industrial standards.No Unauthorized Engraving of
Official Seals: It means no one shall forge, alter, buy, sell, or steal the official seals or legal representative seals of an
entity.

e

Preventing Financial Misconduct

BTEMBMBAIERE, FiU: FEHOTARXER, REAREERNNBARTEEERBRER. EHET.
REERMSRER. IBFNNMEEEARIBNGERERQTIR, EANERLZRER. i3, NENESZARER
BXRIHEZS , BT ERNTH . BIGEREER, SR RE NS AN RRAEREER, HATASANES 217304
TERRRS | GRS RAMERHEERESTMEFERRICE . RSUHFANEEXER. FESIHER, RIETFEMHE.
TSR, SitikE, KIREMSSIHRS. FREFRERSHALRER, RETEEFEERTHATENE
RFRTRIEORH., TNRMOHMER, TERMUARF. HECEA. ittt ANBCEHR. NMEMAEH.
F S BMHE, RIBMRA NS AHEDARTEHEIERBRYGEN RIS . TS RE . BB HRKE.
IEMRSEIE . TEME EBFITHFEERT. DI THHEDHMHNER . FERMEORR, RiECISHED
ARTEHESERBMGER, RIARREOSRRFR, RNEREOREM.

Employees shall prevent financial misconduct, such as:No Insider Trading, It means persons with access
to inside information shall not, before the information (which materially affects the issuance, trading, or prices of
stocks or securities) is made public, buy or sell the relevant stocks or securities, or engage in futures transactions
related to such inside information—especially if the circumstances are serious.Lawful Information Disclosure, Per—
sons obligated to disclose information shall do so in accordance with regulations. The securities issuance docu-
ments, periodic reports, interim reports, and other information disclosure materials they announce shall not contain
false records, misleading statements, or material omissions.No Accounting Fraud,|t means no one shall forge or
alter accounting vouchers or account books, or prepare false financial accounting reports.No Falsely Issued VAT
Special Invoices,|t means no one shall falsely issue VAT special invoices or other invoices used for defrauding
export tax rebates or tax deductions; this includes falsely issuing invoices for others, for oneself, arranging for others
to falsely issue invoices on one’ s behalf, or acting as an intermediary for false invoicing.No Tax Evasion, It means
taxpayers, withholding agents, or handlers shall not intentionally violate tax regulations by forging, altering, conceal—
ing, or destroying account books and accounting vouchers; overstating expenses or understating income in account
books; or failing to pay or underpay due taxes.No Defrauding Export Tax Rebates, It means enterprises or han-
dlers shall not intentionally violate tax regulations by using deceptive means (such as falsely declaring exports) to

defraud state export tax rebates.

12
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Preventing Other Violations CHAPTER

RIEMBHEMAIER, fIi: FEEH, REFAGLEABEHEHEMN, BHATAMYSRESIRET . ANPHEH.
W XEEET I\ FLFAY . FEHEE, FELIENRERMSEZAREEMANERESLIRE A . FEESER,
REFELEEZSEIEN, EREXSMIEE. ZHONE, ERERGZHRHTIEEESR, HAlERERESHMERSF,
RICATAMFFRIEN . FEHAAMMAGER (B )R, REFMSERHAE (1 )ESEEN, IEFAR M AGEE (B ).

XERNT, FIPRE, SHERAS, MEATES “LIAFRHRL, E#itRe. 5¥. TR
ERO=mI0MRSS " RRE, MERTHRT “HRTRIMRRER. BERKNFES” 1FEE, o
BATET ‘SEEMMELRERK, ATRBESHEE, ARFAISSERNR" f9FE.

y =/

FEBEARES, RIETEHERETLBTHEEFIRESHANES . REXETAAMMTLRL . FERS Safeguarding

the Company
EREL, RETSLEERIN. ALRENLS, DRER. BEARREEBHESFIEBT=EMTIE. Caring for the Company, protecting the Company, and striving to develop the Company is to
uphold the commitment of "putting users at the center and providing safe, effective, and

affordable products and services"; to fulfill the promise of "providing employees with a platform

13

Employees shall prevent other types of violations, such as:No Theft,It means no one shall steal public or
private property for the purpose of illegal possession, including repeated theft, theft from residences, theft with danger-
ous weapons, or pickpocketing.No Defamation: It means no one shall publicly insult others by violence or other means,
or fabricate facts to defame others.No Fund—-Raising Fraud: It means no one shall, for the purpose of illegal posses—
sion and in violation of relevant financial laws and regulations, conduct illegal fund-raising through fraudulent means,
disrupting the state’ s normal financial order and infringing on the ownership of public or private property.No Organiz—
ing lllegal Border Crossings: It means no one shall violate border entry/exit administration regulations by illegally
organizing others to cross national borders.No Endangering Public Security: It means no one shall intentionally or
negligently commit acts that endanger the lives, health of an unspecified majority of people, or the safety of major public
or private property.No Endangering National Security: It means no one shall endanger national sovereignty, territori—
al integrity and security, split the country, subvert the people’ s democratic dictatorship, or overthrow the socialist

system.

RO BRI §
What should we do?

o ZIEEMR: EIEEEN, THRBPLITABERCRETA, FHiEE, FMEREENSE.

Learn legal knowledge: Learn laws and regulations to understand which acts constitute illegal or criminal
offenses. Refrain from being legally illiterate and from engaging in any illegal or criminal activities.

« =RMfT: SREALRBSNNSEEECHERNN, NYaBREe, X&EE? RiSHEIeHAER?

Think twice: When faced with opportunities to obtain improper benefits, ask yourself: Is this legal? What
consequences will | face?

- BRI EHEE, FREEFNZM, FIEERSENMEYE

Resist temptation: Conduct oneself with integrity, learn to refuse ill-gotten gains, and avoid excessive
pursuit of money and material wealth.

for a happy life and healthy growth"; and to perform the commitment of "growing together with

—

partners, taking social responsibility, and creating reasonable profits for shareholders."

3 1 ﬁ#‘ H*UE*HMF | Protecting Company Interests and Assets
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Avoiding Conflicts of Interest

BERTREIMEMHNSG . BRINSRRFELARTFHORMGEE, SBITE, AdeEMEHEPEWEE
EXFlE . BRMFEE=ARTALAZENRESCESHUATEEN. MMiTEEERMETATM FHIOT/FIRE, &
FEFIEINR . BINFESARRETARURIFIEHIDR, RIEXMAMPRRBARRS . FIEPRERIDRAIAIHINT,
SHAERRREMAXTCIENE, EEREMNE. EFNSFKANRIE, SARERAEMINK™ERE.

Fulfilling duties with due diligence is an employee’ s obligatory responsibility. We shall actively undertake
the job responsibilities assigned by the Company, work diligently to create value for the Company, and safeguard the
Company’ s legitimate and proper interests. A conflict of interest arises when our actions or interests involving a third
party make it difficult for us to perform the job duties assigned by the Company in a fair, objective, impartial, and effective
manner. We shall not engage in any form of conflict of interest with the Company, unless such conflict of inter-
est has obtained the Company’ s exemption. Conflicts of interest will affect our judgment, prevent us from fulfilling
our duties to create value for the Company, damage the interests of suppliers, customers, and partners, and cause neg-

ative impacts or severe losses to the Company.

14
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AR RESEFIEINE?

What situations may lead to conflicts of interest?

m SMEBRE(RX R TIER i PRYSRERIERN

External Employment or Part-Time Work During Working Hours

o EREMEREREE=SRE5RE;
Holding a part-time position in a third—party company while employed by the Company;

- EATHERAIRAE=SAENRMRS;

Providing services to a third—party company while employed by the Company;

o EARMERBANE=LARERETIE. XSWNHEMSIIN;

Receiving salaries, bonuses, or other labor income from a third—party company while employed by the Company;

o EATDRIGAE LIRAEA, NBEATWESEXNEETE ( FaRRURATERFER );
Engaging in work unrelated to the Company’ s business (excluding part-time work during spare time) on the
Company's premises or during working hours;

+  FAVSHEE=ENRTWE=5E3RR;

Holding a part-time position in a third—party company that is a competitor of Sinocare during spare time;

+ FERRENEFENFIFRENIE.

Using the Company’ s assets to conduct work unrelated to the Company.

Fell INOZ EAF ?

What should we do?

o HIBNEFETIEERASE, AARALDBRNRIERS, REESETLER,

When we intend to take up a second job or part-time work, we shall apply to the Company’ s Human
Resources Department for exemption; only those who obtain approval may engage in part-time work.

m 2FEE

Economic transactions

+ BIIASEMNER. B, SFEKE. SEERW (TREREL ) hBRAFLAIREMER, & LATER
BINOSFREHER, ES5RTREMSRMIVOERHITHSIEIZ SR
Obtaining loans from the Company’ s customers, suppliers, partners, distributors (hereinafter referred to as

"business-related entities") or competitors, or having the aforementioned entities provide guarantees for our
loans (except for reasonable transactions directly conducted with banks or other financial institutions);

» BNSEREVREENFHERIRZEE | ShEl. SikaESHEMBZEE
Establishing joint ventures/partnerships, entering into partnerships, or participating in other business arrange—
ments with business—related entities or competitors;

—

FRIFABFMT | =8 EQF)

o HMNSEREWVREFNFFELEFEE, EMNIFEFERARESHEENF LTS Ek g
ARRIGIERRES, BRIz,
Having economic transactions with business—related entities or competitors, or having other forms of non-eco-

nomic interactions that may prevent us from treating partners fairly or cause harm to the Company’ s interests—
these shall constitute conflicts of interest.

FAIRZ AR ?

What should we do?

o ZIESEsRMIIEFEE.

Terminate economic transactions with business—related entities.

+ HlEEBESEREIAINLS .

Avoid any business dealings with business—related entities entirely.

- ARMEENSEHEITEMRS, B2

Report to the Risk, Compliance and Audit Department and accept supervision.

—

B BFAE=FH

Holding third-party interests

+ BINFEESEFERSFXEARNEONE, BEATESHIRWSIERIN
Holding any interests in a company that competes with Sinocare, except for interests acquired through purchas—
es in the public securities market;

o RAINFHEER. HER. SFkE. SHEERSEEMEIRR TSN,

Holding any interests in customers, suppliers, partners, distributors, or economic entities established by former

employees of Sinocare;

HAROKES (18RX8Fi, BRXEIMERE, XEWHHNRBERK, TE) SFE5SEFERRXRELT
ROEOES, KBS BEEAESHIANEEREEREITERER,

Having related parties (referring to parents, children, grandparents, maternal grandparents, and siblings of both
spouses; the same below) hold any interests in a company that competes with Sinocare, except for interests
acquired by related parties through purchases in the public securities market or when related parties work for
competing companies;

BMOXKSIHEER . HiE. SEKE. SEBNA=EEYRAR TR E@NEE, XKD
£ bRV A {EERERSL o

Having related parties hold any interests in customers, suppliers, partners, distributors, or enterprises estab—
lished by former employees of Sinocare, except when related parties work in the aforementioned enterprises.

16
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« IBUEPRIFEMNE=GRE.

Immediately terminate the holding of third—party interests.

« BRIMABHUSEE=SRENFENEER, MRNKRRESHSHITE.

We shall contact the Risk, Compliance and Audit Department immediately upon becoming aware of any
facts or clues regarding the possession of third—party interests,

B EBEXR

Intimate relationships

+ RIMMNXBELSES=SERFERFXRQATTRN, HRBSXEGHFEBEXRMSHEWHEME. AR
NaEkL, ARNEFREFHNE, BEFIEHZE;

When a related party of ours works for a company that competes with Sinocare, a conflict of interest arises if the
intimate relationship between us and the related party leads to the leakage of trade secrets, loss of the
Company’ s business opportunities, loss of the Company’ s customers, or similar consequences;

+ FMNBOXEKSE=BNZER. AR, Sk, SEmhlk ( FREREL) ERE, SFERSHAIKETS SBUE
A=ERARSIISHAREFASIER, BIMORRIsEINSE;

When a related party of ours works for Sinocare’ s customers, suppliers, partners, or distributors (hereinafter
referred to as "business-related entities"), a conflict of interest arises if we and our related party act as business
representatives of Sinocare and the business—related entity, respectively, to conduct cooperation;

o FRNBRESTEEREAMERIRR, JWEAATEDEP IFRIRENTESXETT FERERE W E = HIRGEER S
EAEHAFEERY, BIARRIEEIRER. ( MEFTSIRE T RSRMG TERNUIMERENBNREMG, HRmHEHSE
KRS T RSF M TESNNMBRERNEMRRY, SHBERSERE TRETEROHEMENEESER
XiwE, BAEARE LB SSREXKSIFEEXRARFERARXFEN. )

When a related party of ours works for a business—related entity, a conflict of interest arises if we actively recom-
mend the business-related entity (where our related party works) to the Company’ s handling department,
resulting in the business—related entity obtaining excessive or improper benefits from Sinocare. (For example, the
customer obtains a lower purchase price or more favorable terms under the same conditions; the supplier or part-
ner obtains a higher price or better payment terms under the same conditions; the distributor obtains a lower pur—
chase price or more expense support under the same conditions—and there is a causal relationship between the
cooperative party’ s acquisition of such excessive benefits and the intimate relationship between us and our
related party.)

BARZ B ?

What should we do?

« ERiEEE, AMELIMHTERFBRRDWA LS.

Apply for recusal and shall not handle any business involving the entity related to the intimate relationship.

+ BADEIMREFERR.

Report intimate relationships to the Human Resources Department.

A IR B ? )
What should we do?

FAINOZ B ? :
What should we do?

—

Excessive gifts and entertainment

EARBARATHEER, AEBVRENGHRET, BOTLESNECERNILRRHEENE; BRI
SERPLUEHIR SR RBLMEHERNE, SZ1IEKMSHMIERWSTERRELADFIZRAEE, SR
SFHMAFERE. TENRATMESIEREE .

On the premise that it does not affect employees’ ability to make objective and fair business decisions, we may
accept gifts and entertainment within the specified scope; however, we are prohibited from demanding gifts or
entertainment from cooperative parties in any form during business interactions, prohibited from accepting gifts
that affect normal business exchanges or harm the Company’ s interests, and prohibited from accepting other
gifts that do not comply with laws, industry regulations, or the Company’ s rules and systems.

HAART ARSI FEAOAL R R T 2 R

We cannot accept excessive gifts and consumption entertainment.

o EAITLUEZRONLRRIHENMRREER ( ZISLAREENEIENE ), FARTLUREMRE
BRIt X AYEE IR SR E A NAIEE .

For the standards of acceptable gifts and entertainment, please refer to the Management System
for Accepted Gifts and Entertainment, subsidiaries may formulate corresponding policies in
accordance with the laws, policies, and other relevant requirements of the countries or regions
where they are located.

+ SlmBEBEALUEZOMEN, NMRIRESHEHFSHELQEREALEXNIE; SFRiE
BEXEDN, EEEESITRFHERBEASETE, BilA—R L3, W5 RRAERS
LEFNTEGERERN, ERLAE 24 NHRESERDIRES .

If a gift clearly exceeds the acceptable limit, we shall politely decline it and inform the cooperative
party of the Company’ s relevant regulations on integrity in work; if the gift cannot be declined after
repeated refusals, we shall proactively issue a receipt to the cooperative party, request the giver to
sign it, and submit the receipt together with the gift; if the giver refuses to sign the receipt and the
gift cannot be further declined, we shall report to the supervisor in charge within 24 hours of
receiving the gift.

+ WERISFSRENEY, FREERmARTAR, NE 24 NHARSESEIRE . SEERIBEA,
M EZBE RN HRFLSHEESHARNEEEMLER, EFERALEEA, W ERZATGE,
If we receive a package from a cooperative party and confirm it contains a gift after opening, we
shall report to the supervisor in charge within 24 hours. If we can contact the giver, we shall proac-
tively contact them to return the gift and explain the Company’ s integrity requirements; if we
cannot contact the giver, we shall submit the gift to the Company for handling.

o EREFEN: HBNSWSEEAEEERR. BF. BE. BRSFEDIMAXR, F24%, BR
fIRERNE AT RAHERBWSELE, ATSZSEEKEIMEUASEREEREMBERE.
Recusal principle: When we have close personal relationships (such as relatives, classmates, col-
leagues, or friends) with business partners, there is no restriction on the personal relationship
itself; however, we shall proactively declare this to the Company and apply for business recusal,
and other colleagues shall be responsible for any official cooperation and interactions between the
Company and the business partner.

18
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m ZAERE

Non-compete Obligations

+ AEFEENRUSATREFRIRS;

Selling or providing products or services that compete with the company’ s to customers;

+ ERESABEZENRIEIEMNUEER SN A SRRFNFE .

Violating the terms and conditions of non—compete agreements or other similar agreements with the company.

AR SR ? R}

What should we do?

+ RINAEAEFHENRUSATERERORERS .

We shall not sell or provide products or services that compete with the company’ s to customers.

* BRANES™EETSARE TR

We shall strictly comply with the non—compete agreements signed with the Company.

—

= A
m 2F0NE
Company opportunities

+ HHMBINARESEFEONEN, RINGEEBEIRITRMURE, HAEEEBUFIE. MRIIENEL
wer, RELERE LRGSR EIAEMNE, MEEFAAERE, FEEXI HLlerECH
KEAGER, thiapRatinse.,

When an opportunity to increase the Company’ s legitimate interests arises, we are obligated to create com-
mercial benefits for the Company by performing our job responsibilities. If, after becoming aware of such an
opportunity, we fail to convert it into the Company’ s benefits through performing our duties, instead choose to
conceal it from the Company and use the opportunity to profit for ourselves or related parties, this also consti-
tutes a conflict of interest.

ETFFRE—F 3SR RER ERIFEEINZE, LAESIZME— R AP SChnaliE
FEFIERIPERAER, SRMNERERAMERTARSEFERRB TSR, B
EXPEAMSEHITE.

Given that it is impossible to list every possible conflict of interest, the above are
common situations involving actual or potential conflicts of interest. If we cannot
accurately determine whether a certain act constitutes a conflict of interest, please
contact the Risk, Compliance and Audit Department.

FRIPQBRIEIMT | F=8 BEAT)

312 Rl

5 Protect Company Assets

HFRARERENEM. AREFHTRONUYSEREXEE. FAlt, BINISRRATEFEIZERPR
ORI AR, BVELMERRIFRA AL E, RFEERELNER. AREFSEERE (WSS i,
DRGE. EF-PRE ) NXHES (WEF. EIFRY, R, REE ). AT7TZERPEFLEES, BRIFET
FEFR IR LS, FREREETLURP . BINSEEAXSRENDARE . EFTEREFYHESES,
FMEBEBATARR; 5, B SEEERIILERENEAREERNE.

Assets are the foundation of the company's development. Company assets are crucial to our business
development. Therefore, we should ensure that company assets are properly protected and fully utilized. As employ—
ees, we play a decisive role in protecting and utilizing assets. Company assets include tangible assets (such as
funds, venues, office equipment, production materials, etc.) and intangible assets (such as patents, trademarks and
copyrights, software, systems, etc.). To properly protect company assets, we need to understand and evaluate these
assets and take active measures to protect them. We should reasonably use the office equipment, production tools,
production materials and other assets provided by the company and shall not use them for personal purposes; in

addition, we shall not use assets that require authorization without authorization.

ANz EAE 2

What should we do?

BN SESBERETENIREIXEWSES, HiREIIEEZSSHTREEIBER &=
MEHITEE,

We shall identify key business assets within our respective responsibilities and classify asset risks
according to the possibility and potential impact of security incidents.

SRR EXBIRIEF, SRIFIEFISHERIFERE.

Formulate and implement protection measures for different types of assets respectively.

B RLE AR AURIPBIERAT, IREREFIRISIFERIF

We should regularly confirm the protection measures and status of assets to ensure continuous
protection of assets.

-

HERADNIRIERNR, NATHSATBERIELEN.

We use the company's facilities and items only for commercial purposes in line with company policies.

-

BB HIRSENAER. Bl BF, REIEMAHTANSELRER, NRNKENKES
MSHEIHER,

We shall contact the Risk, Compliance and Audit Department immediately upon becoming aware of
any facts or clues of any unauthorized use, alteration, damage, waste or other improper behaviors.

—
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Y RirATSEES

Protect Company Information

ARSBELREUNEER", SHIFEENHAREBNARGEFSRAEENNARRE=5IRE. A5
HSEERSRR, BEAT R BH. K. T 2. £/ . L . REFELEER, bEEATMRE . REEXR . MS.
Hit. ADHR. 2HXREETEREL . BFAREES RN EERAZERIPARTEEEIFELE.

Confidential information of the company is an important asset of the enterprise. Sinocare attaches great
importance to and ensures that sensitive company information is not accessed by unauthorized personnel or third par—
ties. The company’ s confidential information covers a wide range, including operational information such as the com-
pany’ s products, marketing, procurement, processes, production, R&D, and quality, as well as important information
such as the company’ s strategy, investor relations, finance, auditing, human resources, and public relations. It is
essential to comply with the company’ s information classification and grading requirements and properly protect the

company’ s confidential information.

FAIRZ B ?

What should we do? h

o BRINRIERAS (ERAFSBIEMER ) BPBESSER “NE" “RE", ‘WEAF", HiRE
ZERHITINE
We classify confidential information into three categories—"Confidential", "Restricted”, and "Internal
Public"—in accordance with the Company’ s Information Asset Management and Control Proce-
dure, and handle such information based on its category.

o HIFEXIMER “NEB”. “RE". “WEBAT HKERFUY, XEEEFERATREMIZEETES,
BRAE(EFASRAME T LUE FR RSN E BRI -
We shall not use "Confidential", "Restricted", or "Internal Public" information and documents exter—
nally. This rule also applies to internal social media platforms, except when their use is permitted by
applicable terms or authorized by the relevant authority.

+ HIFESHARENAER, FMERESEER.
We shall not share personal passwords with others or disclose confidential information.

«  HEREREEE PN ST RER AN AT N EE RSB ERE.
In all communication activities, we should consider whether the internal information of the company
that we know needs to be kept confidential.

» RANMEABIEATHERZAE, NMEEHRERETEER.
Before disclosing non—public information, we should check whether it is insider information.

+ HAERe ATNERTEE.
We shall exercise caution when discussing the Company.

W J
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314 LG

Protect Company Reputation

AER—IRUNOR,. RFNAETIUSR~RIRSHEE, #BAATNRMTER, RESIEKHFNESESEN,
BERIENIARSEEE, BESIAEEALRNRESN. RINE—(RTHEABDERPOLEA . ERELDSNA
SiEMES, BANLFRFEENSTEL, BES—UAMFKEE, IRESE—UAF ERARZRIRATNSICH,
FTEZREXSICHABEFENZIN; RREBAEN, FEARATDRESE.

Reputation is the public praise of an enterprise. A good reputation can enhance the credibility of products and
services, improve the company's brand image, gain the respect and trust of partners, win the recognition and favor of job
seekers, and enhance the company's competitiveness in all aspects. Every one of us is a spokesperson for the compa-
ny's image. When representing the company in official activities, we should maintain appropriate words and deeds,
respect every partner, and seriously serve every user; when making remarks involving the company in private social
interactions, we need to consider the impact of relevant remarks on the company's reputation; without the company's

authorization, we shall not make remarks on behalf of the company.

FA IR 122 B ?

What should we do?

o HMRARLBSMAFEEFE, MFZFRA. HETILES. REBE. TULIW. BESESF
AFFE, NMERRPCEEANERGA R RIRIRN .

When we represent the company in public publicity activities, such as interviews, industry exhibitions,
investment roadshows, industry conferences, forums and summits, we should do so within our
authority or with separate authorization from the company.

s HIBWMEBEARER, MITHEECERREEN, MHERERTRREHER.

When disclosing company information to the outside world, we should evaluate whether we have
obtained authorization and whether it is insider information.

o HAIABETITNE, NETEWHEL, FMEFEEREQFER.

When evaluating the company, we should be based on objective facts and shall not maliciously
damage the company's image.

s HIAMERN MR R MRS ABREERAHHERTARFENFESE.

We shall not use personal social media to post or forward inappropriate remarks that are inconsistent
with the company's brand image or harmful to the company's reputation.

» RIANBERAESEEOSRERER, NENKRSED.

We shall contact the General Manager's Office immediately upon becoming aware of any facts or
clues that damage the company's reputation.

—
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FIARES

Prohibit Insider Trading

BRRMARZR. ABEERIEANBARMINE. MAATFHESRABDRFAREE. UHHEN LHASNES
B MEEEARIBNGEE . AR (IRRERNBASENAREERBRENS, FEMSETABNLEFERIR
BAZFIiE. ARZBR/IEETH, RMTHURGIEXATIEHTERR, LS AREBESRERMESE.

We firmly oppose insider trading. Insider information refers to important information known to insiders that has not
been made public and may affect the price of the securities market. Every insider of insider information in the company
shall bear the obligation to keep insider information confidential and shall not obtain improper benefits through such known

information. Insider trading is an illegal act, which may cause serious consequences to the relevant.

MIIRBIARER?

How to Identify Insider Information?

o FUMEREN: RREMHLE A RESEMESOSIN . HFERRLREEEEEMNER, DERRES.

Judgment Principle: Any information that a reasonable investor deems important for making decisions on
buying, holding, or selling stocks or other securities shall be deemed inside information.

« AENEESH. BRNELEERREEATWL;

The company's business policies, strategies, or business scope undergo significant changes;

+ AFREEARETHARENE. HESWMBEARIKBRI9TH;

The company conducts major investment activities, or engages in the acquisition or disposal of long—term
assets with a relatively large amount;

« ARRIVEBRARE. RUEABRAENERBRS;

The company enters into important contracts, provides significant guarantees, or engages in connected
transactions;

s AFREEKES, REFIEIIHIESIEOER;

The company incurs major debts or defaults on repaying due debts;

+ AFAREEAZEUFARENSIR, BESRIEARK;

The company incurs major operating or non—operating losses, or suffers significant losses to its assets;

s AFANEFLERRREEATWN, TIEIEEREHRNEREE;

The company's production and operation environment undergoes significant changes, or the industry faces
major adjustments to national policies;

FPABRREMT | F=E BT

ERABMNEER, 1/3 L ENERHELSESRRETN, ERRNESEETIEER;

For a listed company, changes occur to its chairman, more than one—third of its directors, or its general
manager; or the chairman or general manager is unable to perform their duties;

NERE. SEERITARRE;

Shareholders and senior executives of the company increase or decrease their holdings of the company's
shares.

AFIEFFEHARREEHN AU NES AEHERSAEL S EREERATN;
Significant changes occur in the business operations of the company's actual controller and the enterprises
controlled by them that are the same as or similar to the company's business;

RENSLLRS, EET R, RIVGEEREEETN;

The company's dividend distribution, capital increase and share expansion plans, or significant changes in its
equity structure;

BRATMNEARHLA. (PHER, ESSRRSRINEKEMELEEXY;
Maijor litigation and arbitration matters involving the company, or the resolutions of the board of directors or
the shareholders' meeting are rescinded or declared invalid according to law.

NERATZIIFEHA . BE, 2. SESHERRUERES. REGEHIENE;
The company, its actual controller, directors, supervisors, and senior management are suspected of crimes
and have been placed under investigation or subjected to compulsory measures.

HREITANEXFIASEI

Major litigation matters involving the issuer.

REFE . BF. 93 RENRRBRRE, HABRT BEERE.

The company's decisions on capital reduction, merger, division, dissolution, and application for bankruptcy,
as well as its entry into bankruptcy or liquidation status;

EAEEHLIESIR, FHESH ( SEEMERREBRATAREEEAEAS
ICEEHE ), ENNBNEEREERTRRESEFEREE, BHRAIREEXR.

Not all material information can be enumerated individually. For detailed provisions,
please refer to the Insider Information Recipient Registration Management System of
Sinocare Bio—-sensing Co., Ltd. Should you have any doubts about whether the
information you have obtained constitutes insider information, please contact the

Investor Relations Department.
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BEEATEERARERIHEA?

Who May Be Insiders of Insider Information?

. NEREEE, BN, SREEAR;

The company and its directors, supervisors, and senior management personnel;

. ATIHORIRIIE. TERSHASHNEMADREER, B, SREEAR;

Other companies controlled by the controlling shareholders and actual controllers of the issuer’s listed com—
panies, as well as their directors, supervisors, and senior managers;

« FEAFES AL ERGIRE ;

Shareholders holding more than 5% of the company's shares;

+ BFMEAERSHERSATNSERTLIRMATEXARERNAR;

Personnel who can obtain the company's securities trading information due to their positions in the company;

« BRESZZARERMBAPERANRESE,

Spouses of natural persons among the above—-mentioned insiders of securities trading insider information, etc.

BATINZ B ?

What should we do?

+ RIFAREAREREITARRZS;

We will not engage in insider trading based on insider information;

s RIASRIEAREEHEE. BSHUARTIESRS;

We will not recommend or induce others to conduct securities transactions based on insider
information;

« HRAABRHEETESRE, REREENARTIZREIXLER;
We strictly keep insider information confidential to ensure that unauthorized personnel cannot
obtain such information;

* HIFAERRERABAITARER.

We do not ask insiders of insider information for insider information.

32 ﬁ#‘;ﬁﬂgﬁﬂkiﬁ | Maintain a Win—-Win Industry Ecosystem
REFR

Anti-Fraud

BREMNER, ZHEEAFNGER. BIER. RATHEMSEBREFERARAFSSHIEERHNHSTH. HHER
DIREABESEFRBIARENRMAESEFREERE ., BHENRIEETH, ST SFEKFATESIEL, BIR
TRLES, RETESAPEANSITIRE. BIBRRT .

HHPHRRTLETS | F=85 EAF)

We firmly oppose fraud. Fraud refers to the intentional act of the company's governance, management, em—
ployees, or other parties using deceptive means to obtain improper or illegal interests. Fraud is usually divided into
two categories: damaging the company's legitimate economic interests and seeking improper economic interests for

the company. Fraudulent activities are illegal acts that damage the basis of fair competition among partners, destroy

the business ecosystem, and harm the interests of the entire industry including users. We firmly oppose it.

FeAI INLiZ B ?

What should we do?

o RNSEMBABWSEME, MR (ZWILRREENMHERHIE ) (ORERTHIMNESRE,
TEERMEMZMY . RENEHNSEMTH;

When conducting business interactions with other entities, we shall follow the standards specified
in the Management System for Accepted Gifts and Entertainment for external business commu-
nications, and shall not engage in fraudulent acts such as demanding or accepting property, or
receiving kickbacks.

o RAIFETHEEKRENAR, NMEEEDSE, FMERMSIERA,
We shall not make things difficult for personnel of cooperative partners, shirk responsibilities, or
threaten cooperative units;

o RNATE. RAEMMEFSIERA, THEFRETE, ASERUZEATERFEERN, FEE
AR, RMESHIEPMRIA, HHE, FNMEEMASIEPIRMRSEE;
We treat cooperative units fairly and impartially, act impartially, create conditions for fair competi—

tion among cooperative units, shall not treat them differently, collude with cooperative units, leak
secrets, or provide help to cooperative units in violation of regulations;

o BRNERKESFERMNZMNFRERSN, FEEEBEIESIMNATFLE, FHEBREKITE,
RS

When accepting products or services delivered by cooperative units, we shall act fairly in strict
accordance with systems or agreements, not intentionally relax acceptance standards, or inten—
tionally make things difficult;

o EAIAEHAESERMZLE, EBEHTRIAMEE;

We shall not spend money for improper purposes and refuse any form of bribery;

o HBMRAKESEMRENG, HTSENEH, BEENSIEKEERG
We only make payments to legitimate partners based on reasonable application documents and
for reasonable purposes;

o RAIE ( SHREMRENEESE ) NER, HRHERBEREIFETR.

We acknowledge the requirements of the Sinocare Anti-Fraud Management System and shall
standardize our daily work behaviors in accordance with such requirements.

o FRANAFBEESFEOBELNER, NMENKRRESASHITE.

We shall contact the Risk, Compliance and Audit Department immediately upon becoming aware
of any facts or clues of any fraud.
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Y] RENSRFELSS

1 Anti-Monopoly and Anti-Unfair Competition

BRINEMEZHMFELRTSR. BH. AF . BRNESEERLEVOIN, RERPTHP. RSt SRE.
BRREMERRAESRFEILEURBAXITHRTERR, SMOTR. REREER. SETREERRS,
ABNAFFIR B STHOTLSH TR ATRZRINUHIRES, FAESRNAESRR TSRS HH.

We Oppose Monopoly and Unfair Competition. Free, fair, and effective competition promotes enterprise
innovation and ultimately safeguards the interests of users, enterprises, and the entire society. Violations of the
Anti-Monopoly Law and the Anti-Unfair Competition Law will bring severe conseqguences to enterprises and rele—
vant employees, such as heavy fines, compensation for damages, damage to reputation, and even imprisonment.
The Company never uses its market share advantage to engage in monopoly or abuse its dominant market position

to eliminate competition, nor does it adopt unfair competitive practices to compete for the market.

ARG SR ? .
What should we do?

» RIASEEE  ZENEFIAMZEITHNYLRR IRAZ S MEENE. o REFE .
PREUFFIRA . #iReE. #ir-m. BREEHRES; BN AAMKZETIN .

We shall not enter into monopoly agreements with business operators, transaction counter—
parts, or other parties to eliminate or restrict competition, such as agreements on price—fixing,
market division, output restriction, restriction of new technologies, new equipment or new
products, and joint boycotts of transactions; nor shall we organize or assist others in entering
into monopoly agreements.

»  HEIRERmns R,

We shall not abuse our dominant market position.

» HRAIFREUESE. mlLmEE. RRESS. RIERAELRE, FESEREE. REESEWF
FESAESERESH.
We shall not adopt unfair competitive methods such as confusion practices, commercial brib—

ery, false advertising, infringement of others' trade secrets, unfair premium sales, and damage
to competitors' reputation.

- BIFEitRMbRZENE. RAELAEFERAMZEEMNENRZEN . RAELYRERTA.

We shall not engage in any other anti-monopoly or anti-unfair competition acts as prohibited
by the Anti-Monopoly Law, the Anti-Unfair Competition Law, and other relevant laws and reg-
ulations.

—

HFPHFRTIES | F=8F ExE
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Protect Intellectual Property

HMRFRREURFHONERERER. NRFNERARERENEREENR .. IRBRNPEIFTLEEHZENOR
P, E=HAMALISE BHHRNN~R, SEERRMNON, XESHRITEEARR NS, k2, NRRI=
BTE=SRIANRFN, IR IUAEENFISHEE . RIFARF MR TR .

Intellectual property is an important source of enterprise competitiveness. Intellectual property is the
most important achievement of R&D investment. If our innovations are not properly protected, third parties can copy
and imitate our products and use our property rights for free, which will cause us to lose our competitive advantage.
Conversely, if we infringe on the intellectual property rights of third parties, it will also harm the interests of intellectual

property owners. Protecting intellectual property rights is to safeguard industry interests.

LRI S S MpLL?

What Does Intellectual Property Include?

FIRFEIEEER. 7. Bin. 8S8. MUBUYRESET SR TEIRCHRIEFERMRF. B
FHAFERIT AEEREEEFEN (IR, ERENMELREEIN. SEEEEIEaENY. &, BR. FE.
HIR#HEE. SFISEA. TAMEMINLRIT.

Intellectual property includes copyrights, patents, trademarks, domain names, web addresses, and trade
secrets, which are rights legally generated based on creative achievements and business marks. Common intellec—
tual property infringement behaviors include copyright infringement, patent infringement, and trade secret infringe—
ment. Copyright carriers mainly include software, articles, photos, fonts, audio-visual materials, etc. Patents

include inventions, utility models, and designs.

AR AL ? N
What should we do?

+ HRAREFATHMRFNNEERSEER, FRPHSEERASNINRFN.
We shall comply with the company's intellectual property and information security policies,
protect and legally use the company's intellectual property rights

HAMESEMAFIR, NEEEREARRFE

We shall respect the intellectual property rights of others and legally use others' intellectual property
rights.

HNNERETSB=SEITRREINY, FILERAMASZMNR.

We strictly abide by the confidentiality agreements signed with third parties and prohibit the abuse of
others' intellectual achievements.

AR URILEIRF=INAIESER, MR RIGEE R,

We shall contact the Investor Relations Department immediately upon becoming aware of any facts
or clues regarding intellectual property infringement.
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BENT | BASMERERIER

ATHERS

Fair and Honest Transactions

AFMRERNBRNER. ESHNE. RESEARSELRY, BRNNSEAFSHENRN, BEAFAER
R, ETRERSHIRE. M. 2 EEFIREEEIER RS, MERRSRETNFINSS, 78I,
MR R R RSG5 . MFAPREHEY, RIBBS=RRSHRSDRRSEFNOTE, LU EHEERAE
G RREELINE.

Fairness and integrity are our requirements. In the process of cooperating with suppliers and service provid—
ers, we should follow the principles of fairness and integrity, select matching partners through fair and impartial proce—
dures based on standards such as product or service quality, price, delivery, and after—sales service, strictly perform
rights and obligations in accordance with the contract, and shall not discriminate against or deceive suppliers and ser—
vice providers. When dealing with users and dealers, we will win customers' favor through the competitiveness of prod—

ucts and services, and will not obtain business opportunities in any illegal or unethical way.

FeAl INZ AR ?

What should we do?

o RAAEMIEGA AT HNENEER . g, 85, TNEHRY.

We use clear indicators to fairly and impartially evaluate suppliers' performance in terms of quality,
price, after—sales service, and delivery.

o BRAVFSBAMHN RS FAREEF .

We shall not discriminate against suppliers or give them unequal treatment.

« BRIASERERER, REHBrREHER.

We shall not make false propaganda or deceive users and dealers.

o BRANESEF ARSI, AR, IERFNF.

We should win by virtue of products and services and shall not belittle or suppress competitors.

o BRABENSRXFAINSZHOAE, BRRMSEDSIEKFEZEREERE.

We shall comply with the agreement on rights and obligations in the contract and firmly oppose
signing false or duplicate contracts to conceal true transactions with any partners.

3.3 EMgl‘EB%E%m | Comply with External Laws and Regulations

fER—REHREENE, SEGMETHRSERFTZLEMTMERYMX ANEHENERER. SEEFRTE
2. SRMFlESRTES.

BMSMEREREN | B=EE

As a globally operating enterprise, Sinocare must comply with the applicable regulatory laws and regulations of the
United Nations and the countries or regions where its main operations are located. Including but not limited to trade con-

trol, financial sanctions, and anti-money laundering.

3.3.1 Iaalal

Trade Compliance

—ESEFETEMERFREXLAERERZIEN, 8FEEFRTRSE. fE. X8, RBEFTEANEA
EREEEN.

Sinocare respects and complies with the relevant export control laws and regulations of various countries or
regions, including but not limited to the applicable export control laws and regulations of the United Nations, China, the

United States, the European Union, etc.

FAIRGZ SR ?

What should we do? By
o BRMESNRERAEENEL, BRRSESMBRALTHESHE, SUWRE. L. #HE. #Hi. ik
SEEMUEHTEFNRZENERSEE.
We shall track changes in laws and regulations, embed trade compliance into company systems and
processes, and realize trade compliance management and supervision of the operation of various
business links such as procurement, R&D, sales, supply, and services.
o EANHIHMTAART, B —ERH. SN RSN BR 2 S MPIEEMER
We shall benchmark against industry leaders and establish a mature, sustainable internal trade com—
pliance system that conforms to industry practices.
- J

YT SRHBSRES

Financial Sanctions and Anti-Money Laundering

SHETERETHEUEANEREER. Rtk REEEZEZIAREIRARRY, mEATRATSS5EXER
&l
Sinocare strictly complies with all applicable laws, regulations, and international organization resolutions regarding

financial sanctions, anti-money laundering, and counter—terrorist financing. The company and its employees are strictly

prohibited from engaging in any related illegal activities.

AF
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FeA N2 EAF 2

What should we do?

+ BIIABSHASE, FREEHHEMFIREREMNESZZ U REH

We shall not collude with others to conduct fund transactions or payment/settliement activities intended
to evade laws and regulations on financial sanctions.

« BIAGESRORMERESEMH, RRBELNESESM .

We shall not provide false information or materials to financial institutions, nor conceal true information
or materials.

* BIMEESEFRBUMTRE. 5, SEETRAREAATRENM.

We shall not accept trade payments from customers via underground banks, casinos, or through
methods such as entrusting shell companies.

s EEFPHHMNERBHSEERRSEMHOTHET, BIIFEEZSFEREEE=S1"ARZE
1 / ERT
We shall not accept payments/receipts of funds from third—party individuals or entities designated by
our cooperation partners, unless the customer or supplier provides reasonable reasons and legal sup-
porting documents.

+ B SESSBIMINEEE P T A S TG
We shall not accept or make large—value cash payments/receipts in transactions with overseas suppli-
ers or customers.

3.4 ﬁﬁﬁﬂ*i%ﬁﬁ | Practicing Corporate Social Responsibility

HEBEFRT ARAMER. (FH—REHAR, SEMRATRRRESES, REFALREEN, ISR
BRSNS, HNBSRIFAE, RSO, NIRRT FIESTEM; RIAASRETEOLNIEES,
ARTRHWGOFENERNLZHE, BRARTEADFERK. 2EHER; BOXBEEBA, ROSRYE, BEYSEE
REAKESS . YRSABRHBERRESSM I ASESREHAN, BiRitE. EEED.

Social responsibility reflects a company’ s ethics. As a listed company, Sinocare continuously enhances the
competitiveness of its products and services, improves and optimizes its governance structure, and continuously creates
wealth for society. We are committed to environmental protection and innovation, laying a solid foundation for the compa-
ny’ s sustainable development. We provide a broad platform for talents to pursue their careers, offer thoughtful welfare
arrangements for employees to support their continuous growth and all-round development. We care for diabetic patients
and are passionate about rural education, contributing to public welfare, repaying society, and spreading love through two
public welfare foundations: The Sinocare Diabetes Foundation and Hunan Wispring Education Development Foun—

dation.

BITRUMESSHE | F=8F

fHELNE

Value Creation

YEMERABNEELSHEME. SIEBMULEE, BEABMRATRIRSES, BE—R. £8—F, 58
AFFRARMERBEFRREBERMITA. LBN~R. ARLhE, SEEANALESEIEaRERE, FRIRINLRE
EIE, FHESREIE, RGENIEHRAEIERIRE. ARARNER, AFRNEERERAT, RIAMA
FK EEKT , BARRSEBGSIRK T , BIFIORMERS T . itFEAXEREAARRAFRIE LD WENMEEERNR .

Creating value is the company’ s primary social responsibility. Since its establishment, Sinocare has been
unswervingly improving the quality of its products and services, providing practical and affordable products to millions of
patients with chronic diseases such as diabetes year after year. After going public, the management team has main—
tained an entrepreneurial spirit, actively optimizing internal management, continuously improving internal systems, and
empowering corporate development through standardized and optimized governance. As the company grows, users’
quality of life improves, employees’ salaries increase, shareholders’ investment returns grow, and government tax rev-
enue rises. Allowing stakeholders to share the dividends of the company’ s development is a vivid manifesta-

tion of the company’ s value creation.

3.4.2 PRbNkatls

Sustainable Development

SR REEREREUNTISERR. RIFRNBUEFHTEES B, 8— P ABNRHNSIETE.
BAI—IERETIHE, BAOFAHA—IINESSHINE. SEREEET STRFRPEXNERRERE B
#iEN, BdRE EHS SRAFREMERIFERRAASNERES, BR=EeET 1S014001 IMESIREFIAL.
AEHRETLMAK. B, AS. BE, FRERA . BRINFTHARRIAFEL RMESRR. WHRELES
HERHRE. TRPNFEREEEEFHSNARTANEN, XMEBRENEFAIFAFFRMRS, WENLA
HEREEREMBNER; o, SERBHRISETHN, fUERKBETRRE, BuEHTEEN, EHEEA
MEEIMRI . QARIFETEIEINACIERAN, RN MRIIRS, FHERAREE, IABNFEAREE.
PIMEER WA ST, HRMUAIFERARNER . REFRNEWRRENRRMA XM AISERRE.

Sustainable development includes environmental sustainability and corporate sustainability. Protecting
the environment we depend on is an obligation and responsibility that every enterprise and individual should fulfill. Every—
thing we have comes from the environment, and everything we do affects the environment.Sinocare is committed to

strictly complying with international standards and applicable laws and regulations related to environmental protection.

S
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We integrate environmental protection policies into the company’ s systems and processes by improving the EHS (Environ—
ment, Health, Safety) management system. Currently, Sinocare has obtained 1ISO 14001 Environmental Management System
certification. The company advocates saving water, electricity, gas, and paper, and opposes food waste. We contribute to
environmental sustainability through practical actions.Innovation is the guarantee of corporate sustainable development.
Customers’ needs continue to change with the development of the economy and society, which requires us to continuously
develop new products and services—only in this way can we continuously meet customer needs. In addition, the business
environment is constantly changing; for an enterprise to survive and develop in the long term, it must carry out management
innovation to keep its management evolving with the environment. The company continuously increases investment in innova-—
tion, develops new products and services, and reforms corporate management to support its sustainable development.Innova-
tion is not only an enterprise’ s social responsibility but also the source of its sustainable development. Only when environ—

mental protection and corporate development are coordinated can sustainable development be achieved.

3.4.3 ket

Talent Development

ATREAUEBTANERE. ZESHHIRITRERETIE. RERKNFE. AFEESATERER, FiitER
TRIVEREBE. REAGDRERR, RIALEHRESEEERE, BrLEECHEVERBE ETHRH. 288
SFRADRAARSE, RBIXBRAUBAAL, HFLAIMEES (K. TERSET 7. E2HERHE ). FEi, §#3d
ERARIISEBARSEAR “GRS5" 11 “PR5)" MASHIEFNE, MERESENREK. AEVROEFSE, A5
THRRMFHEWREDFERIR, BER. E. SHEENNERMNFTERBREEARE “AELE" iEs, #AR
TEIEREEN; RELRFIFEIE (AFERFEIINFES . 21 XEBITRiE. BREEIFNTF ) AR, FhiEA2RY¥
SA9RES .

The company assumes the responsibility of nurturing talent for society. Sinocare strives to provide employees
with a platform for happy work and healthy growth. It continuously improves its talent development system and refines em-
ployees’ career paths. Based on corporate needs, employees can freely choose to develop in management roles or deepen
their expertise in professional tracks. The company conducts annual organizational and talent reviews to identify key talent for
critical positions and provides targeted training (e.g., job rotations, expanded responsibilities, and important project experi—
ence). For current employees and high-potential talent, it continues to offer "Hang Series" and "Xiang Series" leadership
development programs to accelerate their growth. In terms of professional competence, the company explores digital plat—
forms for skill development, promotes excellent work experiences of internal experts, and holds "Conscientious Craftsman”
activities to enhance employees’ professional capabilities. It also organizes learning activities (e.g., diabetes knowledge ses-

sions, 21-day reading challenges, and English courses) to foster a company-wide learning culture.

BATEWASERE | B=8 FAF

3.4.4 ot

Social Welfare

LAHBENER. AAREBRFNRT —BRFESNESRHaARE, AFRMMEAREZRE 2008 FXRiL
RUTHFEASBERRESS, 2019 FARRY rHBEE=RREFANESS . AERTSRLUETEENSHHR
B EEMN . HHEEER.

Public welfare is the transmission of love. The company, its major shareholders, and employees have long
participated in various public welfare initiatives. The company’ s founders and major shareholders established
Hunan Honghui Education Development Foundation in 2008 and Hunan Sinocare Diabetes Public Welfare Founda—-
tion in 2019. Employees frequently participate in public welfare activities as volunteers or donate to the foundations.

HEBAEHEARESSBEY “RPITH” BHEESFF, ILIEEINEFEEZIORIF, NEDMKEIA
1&FE, NIRRT SIENHNSEEREL, IHbIENEATWEmERE, FE™., SRR S, B “5
iR AESHATRFERMRNZFRUAREROEED, EEINZFURZBRNAE, BEERIAKN
RENFIMAEMERIR; BT “ SIHFRIKIHY m@fEed, SESRHRETETE 10 (EHEEF. BREER
BAELEMROESH WK, 73 “SIFREK" OHEES. AELRFUSESER, Bh “SHFRK” i
—ERHS, FEE  SHFRIR TR SATRIKBHAR RIRL R, 5 1B 2N ST M E TIFERRMIS S SHBRFRIEE,
{BHZHHENSTARE.

Hunan Wispring Education Development Foundation supports underprivileged students through the
"Dream-Building Program,” providing comprehensive assistance from financial aid and mental care to capacity build—
ing, character development, and social responsibility, enabling them to face the future equitably and integrate into
society with dignity and responsibility. Through the "Camp Program," it offers age—appropriate summer camps for
rural children to enhance their love for their hometown' s nature, self-awareness, and sense of social responsibility.
The "Excellent Rural Principals Program” identifies and honors up to 10 rural principals in Hunan Province annually
who demonstrate educational passion and outstanding achievements in quality education. It promotes their educa—
tional philosophies and practices to support their growth, encouraging them to lead other rural principals and guide

broader rural educators in developing education suitable for rural children, fostering diversified rural education.

HMEESHERRRARESS (LUTER ‘=BESR7) B=RlA. BEERFEOREE, BRAERER
s, EFKFO—ZTLURSHREMERRGBRAGHELRE, SHRaRETILE, F2019F1811H
B, ZHESSREPEAME—RE THOHRFBENIFATESS, BESHER.

The Sinocare Diabetes Foundation (SDF) was jointly initiated by Li Shaobo, Chairman of Sinocare Inc.; Cai
Xiaohua, Chief Scientist; Li Xinyi, Vice Chairman; and Sinocare Inc. With the approval of the Hunan Provincial Depart—
ment of Civil Affairs, the foundation was officially established on January 11, 2019. SDF recognized as a charitable

organization, and is the first diabetes—focused public welfare foundation in mainland China.
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m A1 RERERE

For Families with Type 1 Diabetes

SRESRER “MHENET WA, BUHEEEC GHREETHT GHERARE MR OEDE—RIED,
FENFIAZ R EEE B IS AIHARERAIETE, JEFEMARERMZBIEMIISSS, SISMIFEIRFANERE
MR, IRREIXTER .

The Sinocare Foundation has launched the *Sweet Kids Program®*. Through a series of initiatives including the
Sweet Life Kit, Sweet Life Support Program, Sweet Wellness Camp and Sweet Heart Counseling, the program
helps newly diagnosed families overcome the panic and confusion in the initial stage of diagnosis, provides financial

and consumable support to economically disadvantaged families, and guides them to learn scientific diabetes

knowledge and respond to the disease proactively.

N [EE 2 BEREEHE
For People with Type 2 Diabetes
B (BEEZR ) ZENERER, ARERBEE, SISAREDRRINEESL.

In collaboration with *Diabetes Friends* magazine and medical professionals across China, the Foundation

carries out diabetes education activities to guide the public to adopt a healthy lifestyle.

B HEREFEHE

For Medical Professionals

SEESSBEN “HEEEEERR" 1 BERFHEINITE WA, MEEFSLEDEI, HihErse
El=it 1 BABRAEEKT .

Through programs such as the *Sweet Doctor Training Program* and the *Type 1 Diabetes Educator Pro-
gram*, the Sinocare Foundation strengthens the professional training of medical staff and promotes the improve-

ment of Type 1 diabetes management standards nationwide.

B HRESXR

For the General Public

BEEERSAAEARLN, BEARERIN. BT BikiR, HLi@EPE 2030 Binms/s itk “&f
BRET R iEs, e ARE T RIERE AR CTRATY SR R EE ST B ARRAR,
ZORUSHFAESSTRE, ELESMFREMMERRARS, TWESH . SREFHERKEE .

In partnership with major pharmacies across China, the Foundation provides free blood glucose testing ser—
vices to help the public achieve early detection, early intervention and early target attainment of blood glucose
levels, striving to realize the goals of *Healthy China 2030*. Meanwhile, it has launched public outreach activities
including the *Sweet Campus Tour* and *Sinorun* to raise public awareness of diabetes. The Foundation has also
initiated the *Sugar Guardian Program*, which connects volunteers including people with diabetes, their family
members, doctors, nurses, donors, public welfare organizations and caring enterprises to carry out localized diabe-
tes public welfare services across the country, enabling more comprehensive and multi-channel support for people

with diabetes.

ETEUHESRE | =8 EaF

B EEIRRERREE

For Women with Gestational Diabetes

s “FHEIDR6 ", BENEIRERBEEEMROEED, SIRZROMEREENR, EHiFmE.

The Foundation plans to launch the *Sweet Mom Kit* initiative to help women with gestational diabetes relieve

psychological stress, acquire scientific diabetes knowledge and maintain good blood glucose control.

QiR T =, BREEENE

Public welfare stems fr om love and sows love.

FAIRZ AR ?

What should we do?

o RMNHER. IABLFINEEEEER, RkS5 a8t EERD.
We should understand and endorse the company’ s social responsibility initiatives and actively
participate in related activities.

o IRABIZNEIFARIE, B8 “§HT7, SAR— SRR,

We should perform our duties well, reject complacency, and grow together with the company.

o RIMHEATARE “HEME XK, BEECS. BRA. EftA, BMs.

We should practice the company’s "Promise for Love" culture, loving ourselves, our families,
others, and society.

—
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Provisions
This Code is formulated with reference to relevant laws, regulations, and the Company’ s related
management systems and rules. For matters not covered in this Code, please refer to the detailed
provisions of relevant laws, regulations, and the Company’ s related systems and rules. This
Code applies to the directors, senior managers, and other employees of the Company and its affil-
iated enterprises, as well as all third—party enterprises and individuals that conduct business for or
on behalf of the Company.For any unclear matters, please contact the Risk, Compliance and Audit
Department.

4. BXRB

Contact information

NREFHOUELOREREESEE, B FRKRS S8R .
If you have any questions or matters that require consultation, you may contact the corresponding department via the

contact information provided below.

B RESERRC BB #& PMSTeam@sinocare.com
Quality and Regulatory Center Fmal

m RS BB # dataprivacy.global@sinocare.com
Data Management Department Emal

n 2285 B & 0731-89935517
General Manager's Office Phone Number

B REEXRE B i 0731-89935529
Investor Relations Department Phona Nurmber

m RESHSHITE B & 0731-89935532 BF %8 sjts@sinocare.com
Risk, Compliance and EICOS amRce Email
Audit Department
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5. ERAFNRILS

Disciplinary Actions for Code Violations

KREIRRBEUHNER. SREEARSEMRIT, URARABDFRUSNAEE=7 RN ABRRERLE
WHRBMERRAFERNESE. EETERBERT, BHERATFURATEXNEFENEZRARISED.
BRAFUTRRAARSHTEGR. HIERAFUNTHEREAR ( RTFM ) ( RTITHREHE ) siHth
EERHE. MEFLLE, BEmEN, AEBEREEREE.

Directors, senior management personnel, and other employees of the Company and its associated enterprises, as
well as all third—party enterprises and individuals representing the Company in conducting business, must be familiar
with all requirements set forth in this Code and the Company’ s relevant rules and regulations. In all applicable circum-
stances, business activities shall be conducted in accordance with the requirements of this Code and the Company’ s
relevant rules and regulations. Violations of this Code may cause serious consequences to the Company. Any act of
violating this Code shall be punished in accordance with the Company’' s Employee Handbook, Employee Code of
Conduct for Rewards and Punishments, or other applicable systems and regulations; in cases of serious violations, the

Company shall pursue the violator’ s legal liability.

6. IR

Effectiveness

AFUE 2025 £12 B 25 BieEH.
This Code shall take effect on December 25, 2025.
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